
fs4 HRAT 2022 

S.O HOSTEL-1(192 Hfer sfneg)+ S.l/ASI 
RESIDENTIAL QUARTER(HfdI urg) 

01 302 HfT ufAy 

| TAeaT gT HO-./90 9 

AtdeT yT HO../0 
AT y H09.-.3/90 

HATc fey afa�T fT GHT IT 3ATaT¥T7 BNTT THR 3777-37T ¥ H 500-600 

1. 7-fT AAETEaRd ERT AAFT HO-24, 25 26 27, ya 28/2021 37T 7T ez 

2. Afa uffrT à¥ 4TT d for 

ufa RA/E*VEG/TRHTNI TeT -JeT Bipard, Bica etc.)/R 
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5. AfaaraaT 374- faET 3T a 3raQT àaHTEE www.bpa.bihar.gov.in_ às 

7. aaT T 7 dg Afaaraaf at 2,000/-(at BUr va) (Non-refundable) AT 
Y Y UTE fAct 5s I He-31114912044 IFSC CODE 

8. 7 7 7Aa AfAaraa a #H Tca Bg Earnest Money 7 75,000/- 

TI-3114912044, IFSC CODE-SBINO003499 r 7 FITE E27 747 YT EPTTI 

10. 77 AAAT BFA7T FIETT EA F7Y H0 1,00000- (y7 TE Y) 

15 7TTT AT Z ar GIT / 

17 vT-2022 HTIET 05:00 7 T| 
AaaT/Tp-tasi fas/fartty fes TI 18 7-2022 aE7 11:00 u 02 faf ya Ha 

18 Y-2022 ATRTET 03:00 7u 

2 afereTT 54/9tèrora T qutou aar gTT a quttabv a uTATufa HaT 

4 

HTT Iu H T ETTTI 
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24. ytTRT 3Ftterc7HE HET7 fTD (uzNTHT-1), faETR yforH 37T4, TR AfdT 

28. fETR yH 31TE, vTT vieT T aCTPaÍ / 154 fVrT 

TO fT GTYT 

32. 78 faaT aT ya MyaraoT 37517H aaHIEE www.bpa.bihar.gov.in 3V-S 

Pa40t 12 



farita fas 

(8.00 PM10.00 PM) (5.00 
PM 

(8.00AM-10.00 AM) (1.00 PM-03.00 PM 

3/EI 01 yHA du 

fy). fHaI 01 
RER-T), FTATE, 

HHATR 2 HTH/fèi 
250 fHofO, TIET, B 

4RaT 5TT, fHOTS 01 

TH Z 250 fHofro, 
cTT I-1/z0 

HRER-T), HTG, 

, FTH4, Fas 
04 f&reT ), , F 250 

ftocto, f), R 

HT HYTGT, GTCAT, 
3/T 01 THAT aU 

foy). ABI 01 HH 

37NER-TT), HTTG, 

250 fHofeO, uitT 

ec HTR, TSI 01 

fT (4 
HrH/f 200 T) 

TREHTTTT|ER-TT), HTE, 

YTY3, TTI, f,hA, ZI 250 
fHofro, 

ra HTuit, srvST 01 

faast, aRAT, TE, HT+T+THTEY 
fATT 01 úTH (u 

faR). a, GU 250 

aofao, 

TftaTR 

a yT, 3UGI 01 iET, arac, HE (200 

faa 01 TH (a7 
f.h, TU 250 

fAofo, 

faarr HOTE, HOTS 1 T 
fAaI 1 TH, HATE, 

4TYS, 

Pasa-5 ofra 



3. 

14. 3HTafea HH HTTT R 50 TRTEJHT fAy H 404 cH TUT ETIT TT 

aa6 of 13 
D 



18. TETRTI ia /fHun/TEtr sera a 3TE-H FT5-FT7I f 

HeTT 

Financial Bid Technical Bid 
Mess NO- Mess NO- 

Tender No. 
Firm Name-

Tender No. 
Firm Name 

T TOTT TTTI 

faETR gfrH SDT, KTTARI 

of1a 



fa 
**.****** 

************************** 
************* 

fazaTTHT 
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fafaaT 

1. 54/guii T T4 

YTHTTE 
2. 37Tdch HI AT4 : 

2tT/oHt /pH zfetqra 

5. 3T44/THTT: 

(Ta-tast fas Td). 

2. fAfaaT»TÍ ud HVNT ufeEAipa/B*FET,/HRATN fRTETT qYT Bipard, 

3. MfaqrPTT 3SdrHT: 

aaa-q13 ( 



1. 344-HT A17= 

2. 5 I AT 

3 T 

6. 3774a/F4M: 

19 ot 13 



faccita fas ufvde 

t (B) (A+B) vifer He1-T 1e(A) 



TECHNICAL BID ELIGIBILITY CRITERIA 

The bidder may be an individual proprietary firm, partnership firm, limited 
ompany, corporate body or society legally and possessing the recuired license, 
egistration etc. as per law valid at least for 12 months on the date of opening of 

tender. 

Document to be enclosed: 

self-attested photocopies of the following 

a. PAN 

b. GST registration certificate & up to date tax deposit receipt last 3 years. 

C. Service tax registration certificate 

d. TAN (optional) 

e. Auidited financial statement (last 3 years) 

f. registration certificate(company/firm/other relavant organiztion) 

8. Undertaking of the agency conirming the availability of adequate manpower of 

requisite qualification and experience for deployment in Bihar police academy. 

h. self declaration on letter head that firm is non blacklisted. 

i. Acceptance of terms and condition (self attested letter). 

j. written submission that no case is pending with the police against the 

proprietor/firm/partner of the company (Agency). 

k. Tender fee deposition certificate/proof. 

I. Earnest money deposition certificate/proof. 

MANPOWER DEPLOYED AND OFFICE MANAGEMENT 

The agency shall be responsible for fulfilling the requirement of all the applicable 

statutory provisions of minimum wages Act, payment of wages Act (including leave 

salary), workmen compensation ACT, Industrial disputes Act, contract labour (Abolition 
& regulation ACT), Employees provident fund Act, payment of bonus Act and all other 

labour and industrial enactments at it own cost and risk in respect off all the staff 

employed by it. 

ays-12 ot ) 



1. STaul 

2. 4T grH 

3. 1 TH Ta 

4. hSTS tYztRH aST 

6. T TG 7 ST 

7. HET 

8. 

9 7 
10. chot a31 IE 

11.5TeiET TE 

12. ATH FEA 
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